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(A DIVISION OF THE NATIONAL ASSOCIATION OF GOVERNMENT EMPLOYEES)


Local 167 members,

We have a tentative agreement and here are the changes to the upcoming contract.  We will be voting via email from Simple Voting in the next week or so.  Please ask any questions that you might have.  We will also be having a few Zoom meetings before the vote for people to ask questions.  The full contract will be available early next week for review.
Minor language changes to the following articles:

13.5.2-FTO eliminated the minimum FTO numbers
19.1.1- job descriptions will be reviewed by LMC
2.1 Union Recognition: clause removed list and referenced job classes in pay scale.

Layoff changes to groups that Allina takes over will be laid off before current members for 5 yrs

7.1-7.3 Employee Status: updated Full time, part time and casual employee work rules

FTE increase/decrease can be done now at anytime and will be approved if it seems reasonable to empoyeer

Union to hold seniority list

Policies will no longer be emailed and will be posted electroniclly for 7 days before implementation

open positions will be posted for 5 days instead of 10 days

steel toed boots changed to safety boots

Uniform policy updated to Comm center staff get uniforms after probationary period completed
Major Changes:
Time off between shifts: now 9hrs between shifts for medics/EMTS.  8 Hrs for all other job classes.

Education can be done in any combination of distributive, virtual, online, hybrid, JITT, or face-to-face education.

Mechanics Tool allowance increase to $1000 with no carry over from $125.

Grievances may be delayed due to a member being on PTO, leave until such time that the member comes back from leave

Managers doing union work will increase from 1.0 to 1.5 FTE per pay period.  They can work only after all members have seen 

Drug, Alcohol and Cannabis policy changed to include Cannabis and policy added to contract

Add Critical Care LOU to article 33 and increased pay while doing work to $2.00

Mandatory ed does not have to be done on shift any more.  Just need management approval for outside work

Buffalo and Cambridge can Hire specific to their area

New Job class of Advanced trained paramedic ( further pump, vent, medication training)

Pay increases: 2023 increases range from 5-14% depending on job class.  Topping out in 10yrs for some classes and 12 for others.

2025-3% Across the board raises, 2026-2.5% Across the board raises

Retro pay back to January 1, 2024
All other proposals were dropped.  No changes to PTO or retirement.  If it is not mentioned here the proposal was dropped to get this tentative agreement.
If you have questions about this letter of support, you can contact me at 612-670-8106 or bhopper@nage.org.
Sincerely, 

Brett Hopper

IAEP R7-167, President

National Executive Board Member (IAEP/NAGE)
National Representative (IAEP)
IAEP Local 167

P.O. Box 490516 Blaine MN 55449-0516
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