EMS/IAEP LOU #26
Effective Date: April 1, 2026
Expiration Date: December 31, 2026


LETTER OF UNDERSTANDING
between
ALLINA HEALTH EMS
and
IAEP LOCAL 167

Subject: Disaster Deployment Roster


Allina Health EMS and IAEP Local 167 agree to delete Section 32.4 of the collective bargaining agreement and to add a new Section 33.5 on Disaster Deployment Roster.  

33.5	Disaster Deployment Roster

Employees selected to the Disaster Deployment Roster may be deployed with the Minnesota Ambulance Strike Team/Task Force and join other Minnesota EMS agencies to respond to disaster zones or areas of national interest, which will involve extensive interactions with the public and local officials.  Deployments are typically multi-day events, most often taking place away from a start-of-shift location, in austere disaster environments.  Hours of work during a deployment vary by mission.  

33.5.1	Interview Process

Candidates will be subject to an interview process.  Approved employees will be placed on the Disaster Deployment Roster and will be eligible for deployment.    

33.5.2	Continued Eligibility  

Continued eligibility on the Disaster Deployment Roster is contingent on: 

· No corrective action above a verbal warning
· No Code of Conduct violations during deployment; and

Team members can voluntarily resign at any time, except during an active deployment.  

32.5.3	Mission Assignments

Deployment-eligible employees will be selected for deployments based on mission needs.  Allian Health EMS will have sole authority to select team members for the Disaster Deployment Roster.  If selected for a deployment, all preparatory meeting(s) shall be mandatory, and failure to attend these briefings may result in disqualification from the mission. 

3.5.4	Planning Meetings

For planning meetings ahead of deployment, team members will be paid their regular hourly rate for hours worked.  Section 33.5.6 will not apply.  

32.5.5	Training

Any necessary training will be at the sole discretion of Allina Health EMS.  Team members will be paid their regular hourly rate for hours worked, unless the training involves at least one overnight stay away from home, in which case Section 33.5.6 would apply.

33.5.6	Compensation. 

While actively deployed, team members will be paid a minimum of twelve (12) hours per day at their regular hourly rate, including the day deployed and the day of return.  Employees will receive per diem as per company policy.

Deployments are not considered shifts.  Therefore, regular staffing rules will not apply, and any hours worked during deployment will not count toward any bonus program that may be in effect. 


AGREED TO:   

	ALLINA HEALTH EMS

[image: ]  

By ________________________________
 
Its  Director of Operation
 
Dated  4/1/2026

	 
	IAEP LOCAL 167
  

By [image: ]________________________________
 
Its _President IAEP R7-167

Dated  04/04/2026






Page 3 of 3

Page 3 of 3
image1.jpeg
c,/\éw/ﬂ//A/




image2.png
Bectl Hhpr—




